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As a nonprofit organization with a mission to improve access to higher education in Nebraska, 

EducationQuest Foundation closely follows and supports national and state initiatives that strive 

to increase the number of Americans–and Nebraskans–who earn a postsecondary degree. 

 

In 2009, Lumina Foundation for Education established its “Big Goal”: by the year 2025, 60 

percent of Americans will hold a high-quality degree or credential.  President Obama announced 

a similar goal in February 2012: the United States will have the highest proportion of college 

graduates in the world by the year 2020.   

 

In line with these national initiatives, Nebraska is working to increase the number of students who not 

only pursue postsecondary education but who also achieve a degree.  The Nebraska P-16 Initiative 

(Nebraska P-16), chaired by Governor Dave Heineman, is championing many education-related 

efforts, including increasing the state’s high school graduation rate, college-going rate, college 

affordability, and college graduation rate. 

 

Help Wanted1, a report by the Georgetown University Center on Education and the Workforce, 

highlights the importance of increasing higher education attainment in Nebraska. According to the 

Center’s analysis of occupation data and workforce trends, 66 percent of Nebraska’s jobs will require 

some type of postsecondary education degree by 2018. 

 

Between now and 2018, Nebraska will need to fill 321,000 vacancies resulting from job creations, 

worker retirements and other factors. Of these job vacancies, 207,000 will require postsecondary 

credentials.  

 

This brings us to a segment of Nebraska’s population that is essential to increasing postsecondary 

degree attainment in this state–adults aged 25-64 who went to college but left without finishing a 

degree.  This group of individuals represents 25 percent of the adult population in Nebraska:  over 

236,000 adults. 

 

In Lumina Foundation’s report, A Stronger Nation through Higher Education, the Nebraska 

profile2 provides insight into the educational landscape of adult learners in the state. According 

to 2010 census data, the percentages of working-age Nebraskans with a two- or four-year 

                                                
1
 Help Wanted: http://www9.georgetown.edu/grad/gppi/hpi/cew/pdfs/HelpWanted.ExecutiveSummary.pdf  

2
Lumina Foundation, A Stronger Nation through Higher Education, Nebraska profile: 

http://www.luminafoundation.org/publications/state_data/2012/Nebraska-2012.pdf  

http://www9.georgetown.edu/grad/gppi/hpi/cew/pdfs/HelpWanted.ExecutiveSummary.pdf
http://www.luminafoundation.org/publications/state_data/2012/Nebraska-2012.pdf
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degree inched upward from 38.1 percent in 2009 to 38.3 percent in 2010.  The rate is 39.3 

percent for young adults (ages 25-34). While the increase is a start, it’s not enough to meet a 

growing need for more Nebraska workers with postsecondary degrees. 

 

 

 

Graph source: A Stronger Nation through Higher Education, Lumina Foundation for Education 

 

The U.S. Census Bureau’s 2010 American Community Survey3 reinforces the need to focus 

attention on adult learners: 

 

Of Nebraskans 25 and older: 

 24.8% have a high school diploma (including equivalency) 

 25.2% have some college but no degree 

 10.5% have an associate degree 

 22% have a bachelor’s degree 

 9.5% have a graduate or professional degree 

 

How is Nebraska helping adults return to college and complete their degree? 

In Nebraska and nationally, attainment rates must increase more rapidly to reach Lumina 

Foundation’s Big Goal of 60 percent attainment by 2025. If the current rate of degree production 

continues, about 51 percent of Nebraska’s adult population–429,000 people–will hold a college 

degree in 2025. To reach 60 percent, Nebraska will need to add nearly 75,000 degrees to that total. 

 

To help these adults return to college and complete a degree, many Nebraska colleges and 

universities have implemented programs and services that address the unique barriers that 

adult learners face. These barriers include career, family and financial responsibilities, rigid 

schedules and limited time, tight budgets and lack of money, poor academic preparedness, lack 

of self-confidence, and lack of information and services. 

                                                
3
 U.S. Census Bureau’s 2010 American Community Survey, http://www.census.gov/acs/www/   

http://www.census.gov/acs/www/
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Programs offered by colleges and universities to help adult learners overcome these barriers 

include online degree programs, flexible schedules, shortened academic calendars, the 

opportunity to develop specific work-related skills, and articulation policies that help them earn 

credit for what they know. 

 

Nebraska P-16 has implemented a strategy that encourages postsecondary institutions to 

identify students who enrolled but left before graduating and then reach out to those individuals 

and encourage them to complete their degree.  

 

Employers are also part of the answer for adults who need to complete a degree. According to a 

Nebraska Department of Labor study4, a large number of employers offer educational incentives 

to employees from targeted training to partial or full tuition reimbursement. The report indicated 

that the tuition reimbursement programs differ by sector types. For example, over 40 percent of 

companies in the areas of education, health and/or finance offer educational assistance, while 

less than 10 percent of businesses in the manufacturing, natural resources and mining 

industries offer such a benefit. 

 

While higher education institutions and employers are doing more to help adults complete a degree, 

adults still require guidance on the process of going back to college. That’s where EducationQuest 

Foundation comes in. 

 

EducationQuest’s Outreach Services department works directly with community agencies to reach 

adult learners and provide them with college access counseling and resources. The EducationQuest 

College Planning offices in Kearney, Lincoln and Omaha also have specialists who work directly with 

adults learners to help them navigate the college admission and financial aid process. In addition, 

EducationQuest produces an  Adult Learner Handbook and the EducationQuest website has a 

section dedicated to adult learners. 

 

This spring, EducationQuest will conduct a media campaign to inform adults that free help is 

available to help them get on the path to a college degree. 

 

Another Part of the Adult Learner Equation: Military Veterans 

According to the National Center for Veterans Analysis & Statistics, over 141,000 military 

veterans reside in Nebraska. Of these, approximately 20,0005 veterans are from the Gulf War 

Post 9/11 era, which is the group most likely to pursue higher education. During FY2011, only 

3,7136 veterans used the Post 9/11 GI Bill benefit to attend Nebraska institutions. 

 

                                                
4
 Nebraska Department of Labor study: 

https://neworks.nebraska.gov/admin/gsipub/htmlarea/uploads/2007%20Nebraska%20Employee%20Benefits%
20Survey.pdf  
5
National Center for Veterans Analysis & Statistics http://www.va.gov/vetdata/Veteran_Population.asp 

6
 National Center for Veterans Analysis & Statistics http://www.vba.va.gov/REPORTS/abr/2011_abr.pdf 

http://www.educationquest.org/flipbooks/Adult_Handbook/
http://www.educationquest.org/adult-learners/
https://neworks.nebraska.gov/admin/gsipub/htmlarea/uploads/2007%20Nebraska%20Employee%20Benefits%20Survey.pdf
https://neworks.nebraska.gov/admin/gsipub/htmlarea/uploads/2007%20Nebraska%20Employee%20Benefits%20Survey.pdf
http://www.va.gov/vetdata/Veteran_Population.asp
http://www.vba.va.gov/REPORTS/abr/2011_abr.pdf
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Why aren’t more veterans taking advantage of military education benefits to pursue higher 

education? Research conducted by the American Council on Education7 indicates that veterans 

face barriers that include: 

 lack of knowledge on how to finance postsecondary education 

 difficulty transitioning to life after military service  

 lack of expertise at postsecondary institutions about veterans’ benefits 

 bureaucratic difficulty in transferring credits between institutions and/or receiving college 

credit for military experience 

The Association of American Colleges and Universities8 provides the following 

recommendations for higher education institutions to help ensure veterans achieve higher 

education success: 

 Establish specific points of contact within campus offices for veterans. 

 Create a campus working group that spans departments. 

 Collaborate with community organizations to provide comprehensive services. 

 Ensure veterans receive a thorough introduction to the university through an orientation. 

 Improve campus climate by establishing a student veterans group, educating faculty and 

staff about veteran-specific issues, and if possible, creating a veteran-specific resource 

center.  

 Investigate the possibility of creating veteran-specific learning communities on campus. 

 Streamline disability and veterans services. 

 

Many colleges and universities in Nebraska have developed programs to meet the needs of 

veterans–and some have been recognized for their efforts. This fall, the Military Times 

Magazine9 listed 19 Nebraska colleges on their “Military Friendly Schools” list. 

 

The University of Nebraska at Omaha, for example, opened a military and veterans service 

office last April as a one-stop location where students have access to programs and services 

specifically for active-duty military, veterans and their families. 

 

Bellevue University has a program called Veterans Initiative for Advancement that educates 

employers about what the GI Bill offers and why it would be advantageous for their employees 

who served in the military to take advantage of the benefits.   

 

Chadron State College was cited for its veterans’ services office and for having costs below the 

cap for the G.I. Bill’s Tuition Assistance program and for participating in the Yellow Ribbon 

Program, a federal initiative that pays tuition and fees for veterans attending public institutions. 

 

                                                
7
 American Council on Education: http://www.acenet.edu/news-room/Pages/Military-Service-Members-and-

Veterans-in-Higher-Education-What-the-New-GI-Bill-May-Mean-for-Postsecondary-Institutions-.aspx  
8
 Association of American Colleges and Universities: http://www.aacu.org/peerreview/pr-

wi11/prwi11_oherrin.cfm  
9
 Military Times Magazine: http://www.militaryfriendlyschools.com/mfsList.aspx  

http://www.acenet.edu/news-room/Pages/Military-Service-Members-and-Veterans-in-Higher-Education-What-the-New-GI-Bill-May-Mean-for-Postsecondary-Institutions-.aspx
http://www.acenet.edu/news-room/Pages/Military-Service-Members-and-Veterans-in-Higher-Education-What-the-New-GI-Bill-May-Mean-for-Postsecondary-Institutions-.aspx
http://www.aacu.org/peerreview/pr-wi11/prwi11_oherrin.cfm
http://www.aacu.org/peerreview/pr-wi11/prwi11_oherrin.cfm
http://www.militaryfriendlyschools.com/mfsList.aspx
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Governor Heineman has also reached out to veterans – in Nebraska and nationwide–to help 

them succeed after their military service. Last October, the Governor announced a new 

recruitment video10 to draw job-seeking veterans to Nebraska. In the video, the Governor touts 

high wages, high demand and highly skilled jobs. “Veterans can get their first job, continue their 

education or use their military skills to pursue another career path,” he said. 

 

By continuing and enhancing efforts to meet the college access needs of Nebraska adults, including 

military veterans, our state will reap the benefits of having more qualified candidates for 21st century 

jobs that require postsecondary education. 

 

 

 

 

 

                                                
10

 Recruitment video: http://journalstar.com/news/state-and-regional/statehouse/nebraska-targeting-veterans-
across-the-country-for-state-jobs/article_614679e9-6da5-5728-ab8d-6b35e3fef88f.html  

http://journalstar.com/news/state-and-regional/statehouse/nebraska-targeting-veterans-across-the-country-for-state-jobs/article_614679e9-6da5-5728-ab8d-6b35e3fef88f.html
http://journalstar.com/news/state-and-regional/statehouse/nebraska-targeting-veterans-across-the-country-for-state-jobs/article_614679e9-6da5-5728-ab8d-6b35e3fef88f.html

